Annex 3 to SR/33/2024
[bookmark: _GoBack]AMENDMENT TO TELEWORK AGREEMENT

concluded in accordance with § 317 of the Act No. 262/2006 Coll., the Labour Code, as amended (hereinafter referred to as the “Labour Code”) between:


Tomas Bata University in Zlín
Component part: XXX
Public higher education institution established by Act No. 404/2000 Coll., on the Establishment of Tomas Bata University in Zlín
Identification Number: 70883521
Address: XXXX, 760 01 Zlín
Represented by: ……….. (name, surname), ……. (position/office) 
(hereinafter referred to as “employer”)


and


Surname and first name(s), academic degree(s) of the employee: 
Constituent part: 
Employee ID No.: 
(hereinafter referred to as “employee”)



I
Subject matter of the Amendment

1. The contracting parties entered into the Telework Agreement (hereinafter referred to as the “Agreement”) on …….
2. This Amendment modifies the Agreement by extending its duration for an additional period of one year, starting the day after the expiration of its current term.
3. All other provisions of the Agreement shall remain unaffected.


II
Final provisions

1. This Amendment has been drawn up in two copies, the employee and the employer shall each receive one copy thereof. 
2. The consent of the superior, confirmed by the signature on this Amendment, is a sine qua non condition. That is, without the superior’s consent, the Amendment to the Agreement cannot be concluded, and it shall not become valid or effective.
3. Upon fulfilment of the condition stated in the previous paragraph, the Amendment to the Agreement shall become valid on the date of the last signature by the contracting party and shall become effective as stated in Article I, Paragraph 2 of this Amendment.









Confirmation by the superior:

I agree to the extension of the work from home arrangement in the proposed scope and under the specified conditions.


In Zlín on xxxxxxxxxxxxx


Name and surname: xxxxxxxxxxxxxxxxxxxxxx






Signature: ………………………………….



In Zlín on xxxxxxxxxxxxx







……………………………				 	……………………………………….
          Employer							        Employee









This English version of the internal regulation is not legally binding; it is for informational purposes only and does not have to correspond to the Czech version of the original document.
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