Annex 2 to SR/24/2026
Annex 4 to SR/33/2024
AMENDMENT TO TELEWORK AGREEMENT

concluded in accordance with § 317 of Act No. 262/2006 Coll., the Labour Code, as amended (hereinafter referred to as the “Labour Code”) between:


Tomas Bata University in Zlín
Component part: XXX
Public higher education institution established by Act No. 404/2000 Coll., on the Establishment of Tomas Bata University in Zlín
Identification Number: 70883521
Address: XXXX, 760 01 Zlín
Represented by: ……….. (name, surname), ……. (position/office) 
(hereinafter referred to as “employer”)


and


Surname and first name(s), academic degree(s) of the employee: 
Constituent part: 
Employee ID No.: 
(hereinafter referred to as “employee”)


I
Subject matter of the Amendment

1. The contracting parties entered into the Telework Agreement (hereinafter referred to as the “Agreement”) on …….
2. Following collective bargaining between the employer and the trade unions operating at the employer, the employee’s entitlement to work from home is increased from three days to four days per month.
3. This Amendment amends the Agreement, as subsequently amended, as follows:
a) Article II, Paragraph 4 is amended to read as follows:
The contracting parties have agreed that the extent of work from home shall be governed by the relevant Rector’s Directive, unless otherwise stipulated by the collective agreement concluded between the employer and the trade unions operating at the employer. 
Unless otherwise determined by the TBU chief executive authorised to act on behalf of TBU in employment relations, the individual days on which work from home is to be performed shall be determined by agreement between the employee and their immediate superior, i.e. the manager (hereinafter referred to as the “superior”).
This agreement may be concluded orally or in writing, including by means of an e-mail confirming the agreement.
b) Article II, Paragraph 6 is amended to read as follows:
In the event of serious or sudden operational circumstances, or because of exceptional or extraordinary work assignments requiring the employee’s presence at the workplace, the superior is entitled to:
a) cancel work from home arrangements on a single day in advance;
b) recall the employee during the work from home regime on a single day. 
In such a case, the employee is obliged to report to the workplace as is agreed in the Employment Contract, at a time agreed with their superior and, if not so agreed to, at a time determined by the superior taking into account all relevant facts (nature of the operational circumstances, distance of the place of performance of work from home from the place of work under the Employment Contract, etc.). 
The day on which the work from home arrangement is cancelled or the employee is recalled to the workplace pursuant to this paragraph shall not be deemed to have been used as a work from home day, and the employee shall retain the option to use the day at another time by agreement with the superior.
The employee shall be entitled to request that the superior provide evidence of the reasons for cancelling the work from home arrangement or recalling the employee to the workplace.
4. All other provisions of the Agreement shall remain unaffected.


II
Final provisions

1. This Amendment has been drawn up in two copies, the employee and the employer shall each receive one copy thereof. 
2. The Amendment to the Agreement shall enter into force and take effect on the date of signature by the last contracting party.


In Zlín on xxxxxxxxxxxxx






……………………………				 	……………………………………….
          Employer							        Employee
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